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2022 has been a wild year so far and looks like we can 
expect more of the same as we progress through the rest 
of this year.  We have experienced an uptick in man hours 
and membership which has resulted in a financial windfall 
for all the SMART 359 funds.  This year has been a year 
of unprecedented peaks and is the direct result of Arizona 
playing host to an unimaginable amount of construction 
work that looks to hold for the foreseeable future.

Membership
As you will read in the following articles there is a massive 
amount work going on in and around the valley and thus far, 
we have been successfully manning every job without issue.  
Your elected agents and our organizer along with the JATC 
staff, has done an amazing job organizing new members 
whether they test in as a Journeyperson or are slotted in 
as an apprentice. We have increased our membership to 
beyond pre-recession numbers and as I write this article, 
we are still growing.  Even with near historic heights in 
membership, we will still need to utilize our brothers and 
sisters willing to travel to Arizona to help ensure that we are 
successful on every project that is currently in progress as 
well as projects that have yet to start.  Make no mistake, we 
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need all hands-on deck, and I am sure that as gracious hosts, 
we as a membership will make everyone feel welcome and 
as comfortable as we possibly can.  This is not an “us vs 
them” situation.  This must be a team effort to experience 
the level of success needed to see these projects through to 
their fruition.  

Focus on the Funds
The funds for SMART Local 359 have never been healthier 
mostly due to the increase in membership coupled with 
the extremely high volume of hours worked and the dues 
structure the membership adopted in 2016.  With fiscal 
health comes a few perks.  We have been able to lower 
window dues to $30.00 month and as of July 1, 2022, we 
have lowered the working assessment by a 1/4 %.  While 
this may not seem like a big deal to some, I would direct 
naysayers to the International Job Bank and do a quick 
inventory of the locals looking for workers and what they 
pay in assessments.  The assessments for most of the locals 
range from 5% to 3.5% with many of them having much 
lower wage scales than we do.  We are currently paying 2 ¾ 
% down from 3 %.  All our funds combined as of this writing 
are just under $5,000,000 and growing. The General Fund 
alone is above $3.2 million.  Our funds are in great shape!

Negotiations
We are currently still in negotiations with PureGuard.  We 
have extended the agreement through July and August and 
looks like we will be extending further into September.  
We are in constant communications with our Stewards 
and we will keep the membership abreast of how we are 
progressing in future meetings.  We also have negotiations 
with JCI in Tucson as well as Price Industries in Casa 
Grande.  They haven’t started yet but will be soon.  

We are in the final year of a four-year Building Trades 
agreement.  We will be mailing out a survey in a few months 
and need as many responses as we can get, so please make 
sure we have your correct mailing address at the hall.  
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Brothers and sisters, we all made it through another 
summer! The monsoons brought us some much-needed 
rain; however, it also wreaked havoc on a few of the projects 
in my area. Lucid in Casa Grande got hit hard during one 
of the storms. Unfortunately, there was damage on several 
jobsite trailers and their lunch tent. The Intel Eagle Project 
had to also shutdown access to the trench area because there 
was about two to three feet of water. 

Regarding work in my area, I will begin with Tucson and 
some good news. Sylvan Mechanical has been in Arizona 
for about a year. They have had trouble procuring work in 
the Phoenix area, so they have been in Tucson trying to pick 
up contracts that were once RE Lee’s. They are considering 
starting a shop in Tucson to fabricate duct and bid work.

JCI is one of our production shops that manufactures 
registers, VAV boxes, etc. Their contract is up for negotiations 
in January. I have been working with stewards to increase 
membership so we can negotiate a better contract. We 
had to extend the contract once due to COVID; however, 
JCI did raise wages during that period. Inside the plant, 
they only had a swamp cooler but are transitioning to air 
conditioning, which will be great for the employees. The 
install is being done by Johnson Controls building trades.

Hallcon is also one of our production shops and has various 
locations around the state in Yuma, Winslow and Phoenix. 
I am working with the stewards in all locations trying to 
increase membership for the upcoming negotiations. SMART 
represents the company in multiple states so the International 
will chair the negotiations.  Hallcon is represented by two 
other unions and the International has agreed to “what one 
gets, we all get.” We however, are working hard to negotiate 
our own contract so have been polling the Arizona drivers. 
We will keep you informed of the outcome.

SOUTHERN 
ARIZONA
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This survey will be used to determine the direction of the 
negotiating team for the upcoming contract.  The survey 
will be anonymous so please don’t be shy, let us know what 
you’re looking for.

Final word 
In closing, I will say that this is an amazing time to be a 
SMART Local 359 member and an Arizona sheet metal 
worker.  In the 26 years I have been in the trade, work 
has never been this substantial and robust.  With the 
amount of work to be done, overtime hours to be worked, 
compressed schedules and an overabundance of people 
and personalities, I implore you to please look out for one 
another.  Our trade is very dangerous, and the danger will 
only compound with these variables that will no doubt be 
added to most, if not all the current and upcoming projects.  
It is imperative that we take care of each other to ensure 
that we make it home to family and loved one’s day in and 
day out.  I’m not talking about jobsite hazards alone. In 
recent years construction workers have become the most 
at risk for suicide over all other career paths.  If you see 
someone struggling or if they let on that they are having 
issues, please let them know they are cared for and that 
we do have resources that can help.  Part of our insurance 
package includes an Employee Assistance Program that 
is for us and our families.  I, Tom, Pat, and Luke can assist 
you as trustees of the Health and Welfare plan if you need 
help with anything.  If members aren’t comfortable with 
the prospect of approaching officers of the Local with their 
issues, there is the Sheet Metal Occupational Health 
Institute Trust (SMOHIT) that has a nationwide help 
line for suicide prevention, drug and alcohol abuse, grief 
and trauma, general mental health issues as well as family 
counseling and work-related stress relief.  There is also the 
nationwide Suicide and Crisis hotline that can be utilized 
by members and their families if needed.   I have taken the 
liberty of listing the numbers below and we will also display 
it on the bottom of page 15 of this newsletter.  Please utilize 
any of the aforementioned resources if you or someone you 
know is struggling.  Small issues can become large if they 
continue to go unaddressed.

SMOHIT Helpline 
 (877) 884-6227

Suicide and Crisis Lifeline
988 or 1-800-273-8255
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Moving up to the valley we have work in Casa Grande at 
the Lucid electric car plant. We have three contractors on 
that site, Harder Mechanical, Harris and Durr Systems.

Harder Mechanical is working on the HVAC in the 
south building. They have 12 members who are working 
overtime to keep up with the schedule. They are still bidding 
on the projects there, as this is only the second phase of 
work. There are six phases total at this location. Harder 
is paying industrial rate which is $4.00 dollars over scale 
with a $700.00 per diem. There are various requirements 
that must be met in order to receive these incentives. You 
must work 94% of the hours available, work safely and you 
are required to meet production goals. These incentives 
are being picked up by the General Contractor Barton 
Marlow for all contractors.

Harris is working on the HVAC in the north section of 
the building. The work is being installed through Harris’s 
national division, with local hands. They currently employ 
4 members but are looking to increase manpower to 8-10 
members. Although their scope is much smaller, they 
are paying $10 over scale with the same requirements as 
Harder.

Durr Systems is out of Detroit and are installing the spray 
booths and ductwork to support them. They are anticipating 
hiring 25 members when their scope starts. I received a 
verbal from their superintendent that they will be paying 
industrial rate. They should start hiring in late September, 
early October. At the present time, only office staff is onsite. 

Price Industries production shop will be in negotiations 
starting in November. Again, we are working closely with 
the stewards to increase membership, but it is a slow go. 
Unfortunately, they have a very high turnover rate.  One great 
benefit Price does have for the workers is an “Employee 
Only Clinic” which helps them save on medical expenses. 

Moving over to Eloy at the Nikola Truck plant. They 
are on the third phase of six. I have gone by the site a 
couple of times and the weather has caused some delays. 
The underground looks to be done and they are moving 
forward with the footers. We have three contractors that 
will be working at Nikola; Durr installing spray booths, 
Universal Wall Systems, out of Detroit installing exterior 
wall panels and Sylvan is installing the HVAC. I received 
a verbal from all three contractors that they will be paying 
industrial rate for this project.

Moving closer to the valley in Chandler, the new FAB 52 
at Intel is called the Eagle project. We have some new 
contractors that are going to be working there.

Harris & Hart is doing the base build in 12,22,32,42 as 
well as tool install in all 4 FABS. Presently we have about 
100 members on that project. They are working under a 
green badge which requires a 7-year background check. 
There is talk that Intel maybe looking at retooling all 4 
FABS in early ‘23 or ‘24. 

The Eagle project is a separate site which is fenced in with 
different entrance and rules, with no background check. 
It has a separate supervision crew running the project, 
controlled by Hoffman. They are giving a drug screen with 
alcohol test at orientation. They have had some delays due 
to the material deliveries and have been moving members 
from the green badge base build to the Eagle site. They are 
currently installing the process exhaust. FAB 6 has about 8 
members working, but it looks like they will start ramping 
up in September. There will be another building to the north 
of the existing buildings. Flair is the General Contractor 
and as we all know from 32, they are self-preforming all the 
work themselves.

Apollo, out of Oregon is the preferred contractor on the 
Eagle Project and they have all the HVAC in both FABS. 
We currently 8 members working there but that number will 
increase in September. I have been told that they expect to 
get up to 100 workers on site. They also do tool install and 
have landed some tools at FAB 6. They have been mainly 
working on installing hangers for the duct. 

ABM is busy with their 45 members on site working 
directly with Intel, as well as working with Harris & 
Hart on startup and demos. If you are interested in getting 
into Test and Balance, you need to sign up at the JATC. 
It is a yearlong class, and you will test out with a TABB 
certification. They will be very busy as the new FABS start 
moving into blow down and startup.

B&D Industries is the electrical company out of New 
Mexico that employs 2 members doing Revit. They have 
been with the company since 2018.

Preferred Mechanical is very busy. They are working 
with a couple of union contractors from out of town, VP 
Mechanical out of Illinois and Cool Air Mechanical out 
of Minnesota. VP had a small clean room at ASM and Cool 
Air has two projects setting units and associated duct work 
in Glendale and El Mirage.

Superior Duct Fabrication is very busy and needs 
workers in all classifications. They have been cutting duct 
for Apollo, Harris & Hart and ACCO out at TSMC. 
They are looking to start a swing shift to keep on schedule. 
Kolsten Industries has gone through some changes in 
management and scheduling to better serve their customers. 
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I would like to begin by wishing you and your family good 
health. 

Well, the work is here and it’s no surprise as we have known 
for over a year. Work has definitely picked up!  Over the last 
year we all have fielded calls from sisters and brothers from 
around the country looking to travel here for work.  News 
travels fast through the “tinnernet” as we now have a list of 
over five hundred names of people who have shown interest 
and it was all done by word of mouth. 

The largest project in my area is (code name) MAZ.  MAZ 
is a large data center located in east mesa and is a multi-phase 
multiyear project.  Southland Ind. was awarded the HVAC as 
well as the interior insulated wall panels for all three phases; 
each phase has two buildings and one administration building. 
Initial estimated labor on-site for the first building ranged 
anywhere from 60 to 80 members, which included an off-
site cut shop as well as a potential second shift. As I write this 
article there are 48 members on- site, including supervision.  
Most of our projects that had start dates in the last year or so, 
have had difficulty staying on schedule. Problems range from 
supply chain and manufacturing issues to finding enough 
qualified employees and monsoonal flooding.  This project is 
no different, those reasons I listed have caused a delay in sheet 
metal starting, and they also affect the ebb and flow of the 
project.  At the moment sheet metal is holding its’ own with 
the 48 workers on-site but should be hiring another 20 more 
workers soon.  The second building of the project’s first phase 
has begun and an initial deck release date of September 1st for 
sheet metal should allow a crew to begin tremble and setting 
hangers.   As building two progresses and over the next few 
months Southland’s workforce will increase by an additional 
70 members when they are in full swing. 

EASTERN
ARIZONA

PAT MONTROY
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They have been cutting duct for ACCO and others and are 
currently working with Streimer who is also in need of bell 
and spicket pipe for their tool install. 

SASMI has made some changes to their plan.  One change 
is in the “A” period. You can now file for the “Emergency 
Unemployment Benefit” if you have outstanding health 
and welfare, which you could not do before. Also, if you 
worked under 750 hours between January 1st and June 
30th you can now file for the “A” period. They have also 
made changes to their death benefits so please refer to the 
mailing and flyer that was mailed to all members or simply 
visit SASMI.org for more information and forms.

In closing, our local has started dispatching travelers since 
our “A” list is cleared.  As a member who has put my tools 
on my back and traveled when work was slow, I understand 
the hardship of leaving your family and the responsibilities 
at home so please look out for our travelers. 

I look forward to seeing you all at the upcoming union 
meetings! Once again, food and drinks will be provided. 

Lucid phase III for Harris 

The crane Harder used to set units at Lucid.
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and will continue to nurture and develop those as we move 
forward.  Over the coming weeks you will begin to receive 
correspondence specifically tailored to the district in which 
you live.  In some cases, our committee has not yet been able 
to meet with candidates, and in those cases, we may defer to 
the “Arizona Building Trades Association” for guidance. 
If that is the case, it will be made clear to you. 

I would like to add that we are living in exciting times here in 
Arizona.  We are seeing record growth, greater jobsite work 
hours than we have ever seen in a very long time.  We have 
increased Health and Welfare benefits, increased Pension 
benefits and increased Membership.  We will have many 
members working here from all over the country so please 
take the time to welcome them in and make them feel at 
home.  

“It is only through labor and painful effort, by grim energy 
and resolute courage, that we move on to better things”

Theodore Roosevelt

Crown Corr has secured the architectural metal on-site.  
Their work has just begun with the penthouse work and 
will be moving to other areas of the building as it becomes 
available to them.  Right now, they have just a handful of 
members working on the first building and will increase their 
workforce over the next few months to about 25 members.  
They have not yet secured phases two and three, but they are 
in discussions to secure this work.  

Zahner a national architectural contractor has a small crew 
working on a very large canopy project located in Scottsdale.  
This project is specifically for the upcoming Super Bowl 
and has a strict timeline including heavy liquidated damages 
if not completed on time.  They will be putting on a few more 
members soon to about 10 on-site until completion at the end 
of the year. 

There are a few smaller projects in my area that are either 
ongoing or just about wrapped up.  Those include for Bel 
Aire Mechanical Desert Banner Hospital expansion, 
Iron Mountain and NTT data centers. For Southland 
that includes Tilden another data center with more phases to 
come.  Lambert Air Conditioning has been busy with Auto 
Zones and O’Reilly’s as well as a handful of small retail 
shops located in Scottsdale Quarter. 

Metal Form Manufacturing has been steady with 13 
members working 40 hours a week with limited overtime at 
the moment.  They continue to manufacture sound attenuators 
and fire/smoke dampers.  The company has expressed interest 
in increasing members pay through hourly contributions and 
production bonuses and we should see that soon.

Pure Guard negotiations have continued over the last 
several months with gains in some areas and not much 
movement in other areas.  As I write this, we have received 
a counter proposal which initially looks good, but we will 
closely go over it in the next few days and if it all looks well, 
we will present it to the members at Pure Guard. None 
of us including the company thought we would still be in 
negotiations at this point, but it does appear to be close to an 
agreement. 

Our “Political Action Committee” has been meeting with 
various candidates for potential endorsements. We have been 
very strategic in our efforts to secure Pro-Union candidates 
regardless of political party.  Over the last 20 years our 
legislative districts have become less competitive and more 
partisan, and we try to find the middle ground or areas of 
agreement that we can work together to solve problems 
regardless of political affiliation. That gets tougher every 
year. We do have relationships with members of both parties 

WESTERN
ARIZONA

LUKE KASPER
Business Representative

The work we have been talking about for a while now is 
finally starting. We are now dispatching travelers and are 
busier than we have been in long time. Most of the work in 
my area is taking place at the Taiwan Chip Manufacturing 
Co. by multiple contractors. There are some other smaller 
projects coming up as well.

I will begin with the Production shops in my area. Sub-Zero 
is busier than ever and still trying to get caught up after the 
shortages the pandemic created. They are hiring weekly for 
all three shifts. Greg Suydam, the Stewards and I have 
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been attending the new employee orientations to sign up 
members, which has been going well. 

Sylvan Mechanical out of Michigan has bid some small 
projects at Luke Air Force Base and has a “Letter of Intent” 
on one of the jobs which will hopefully keep a few members 
busy. They just completed a small job out there so hopefully 
they continue to land more work. Staying at Luke, Harris 
has bid three projects there as well. One larger size and two 
smaller jobs. With all the work Harris has done there in the 
past, hopefully this yields more work for them. 

Hercules is now operational at their location off 28th Avenue 
and Indian School as well as their new location down the 
street at 4524 N 44th Avenue. Getting their new facility fully 
operational is going to take time but they are fabricating 
spiral duct there now. The new location is substantially 
larger than their other locations in the valley. They have 
direct Rail access right outside the back door, which will 
be helpful in shipping and receiving. With this expansion, 
Hercules’ Vice President of Manufacturing Operations 
has been in contact with Jeff Holly and myself regarding 
a possible production agreement. He wants to mirror what 
he has in Colorado. We’ve made it clear that our current 
building trades members working there will not be affected 
now or in the future by said agreement. If in fact, we sign 
one. I will have more to report on this as our conversations 
continue. 

Harder Mechanical has landed a project at Abrazo 
Arrowhead. Ideally, if they can procure the air handlers 
within a certain time frame, the project will potentially start 
in the next month or so. The job itself will entail adding 
an additional level and all associated equipment and duct 
to the existing building. All the while keeping the hospital 
operational. 

Right across the street next door to Abrazo Arrowhead is 
the new Phoenix Children’s Hospital that Bel-Aire has 
landed. This three-story hospital will offer inpatient care, an 
emergency department, an outpatient surgery center, and a 
multi-specialty clinic. This should put 20-30 to work starting 
early 2023 for our members. Currently they are working on 
underground. The data center Phoenix 71 which was put 
on hold is now scheduled to move forward hopefully any 
day now, just waiting for the general contractors go ahead. 
In the shop, Bel-Aire currently has a small handful of guys 
which will hopefully increase as Phoenix 71 gets going and 
they resume building the louvers for that job. 

TSMC
University Mechanical was awarded a small exhaust duct 
job out at TSMC and will more than likely handle in house 
with our current members there. 

Harris is beginning to get rolling on the warehouse project 
they have landed. The job is $500,000 in duct alone, not 
including the 30-25-ton units and the 1-, 2-, 5-, & 10-ton 
units as well. 

Southland picked up some more work adding to their 
current scope onsite. Due to some modeling issues as well 
as waiting on some more of their equipment to arrive, they 
only have a handful of members on the job. However; that 
will change once equipment shows up in September and the 
issues are resolved. In conversation with one of their project 
managers, they have landed a portion of the tool install for 
the 1st FAB. 

ACCO has roughly 100 members onsite and that number 
is growing weekly. They are currently working in four 
buildings and that will increase as more of the buildings 
come out of the ground. ACCO is aggressively going 
after the work in the FAB 2 building as well. There is a 
total of 6 FABs to be built, so landing that work would be 
great. They may secure some work in the Gown Building, 
which would also be significant. This building has the non-
union company currently working in it. With any luck, our 
members skills will push the non-union out. In addition, 
ACCO is aggressively bidding other work throughout the 
valley. 

We met with the Vice President of Operations and the 
Technology Account Executive from Streimer, which 
is a company based out of Portland, OR. Streimer has a 
contract for what sounds like the largest portion of the tool 
install work out at TSMC. In August, they had two of their 
employees’ tour some of the TSMC facilities in Taiwan. 
This will help them to better understand the end goal of what 
TSMC is expecting. Apparently, the spec for the job here is 
in Mandarin and does not translate to how we build here in 
the states. According to them, they should be onsite in late 
fall, early winter of 2022 and will need anywhere from 60-
180 workers, depending on the schedule and availability of 
material. 

The heavy workload that we have been expecting has all but 
cleared out our bench. If you know anyone who is interested 
in a career, don’t hesitate to send them down to the hall. In 
addition, let’s welcome the travelers coming into our local, 
new members organizing in and apprentices beginning a 
new career. 

Finally, one of the many great benefits we have as members 
across the board is the Union Plus SMART Member 
Program. If you haven’t looked into what the Union Plus 
has to offer, you should check them out. Grab a brochure 
next time you are at the hall or visit them at unionplus.org/
smart.
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Hard to believe that we are more than halfway through 
another year. With the pandemic all but behind us, things 
are starting to move again and it’s a welcoming change. 
Organizing has been busy, but not without its challenges. 
With the way the world has changed over the last couple of 
years, so has the way business owners operate their business. 
Us included. Business owners are having to run their day-
to-day operations differently and have new challenges 
and hurdles to jump just to stay in the game. Local #359 
is no different. We have also been making changes. With 
the influx of work (and rumored work coming) in AZ, we 
have more interest in our organization than ever before. 
With that comes the challenges. Every business owner has 
their own concerns and maybe what’s important to some, 

GREG SUYDAM
Marketing Organizer

isn’t important to others. Our old way of “This is the way 
it’s always been done; this is the way we do it” doesn’t 
work anymore. With the help of the Business Manager and 
Agents, we have worked together to address the different 
needs of these new and existing contractors and so far, we 
have had positive results. We have signed more than 6 
new contractors this year. 

Our Production membership has flourished over this past 
year. With the Business Manager, Agents and myself 
involved. We have made many changes in the way we are 
handling that side of our membership. We are working hard 
to make the workers and management work together as 
opposed to fighting with each other. We have also worked 
closely with the Stewards making sure they have the tools 
they need to take care of the members on the floor. Over 
the past year our Production membership has almost 
doubled, and I believe it’s because of these changes.
          
Because of how busy the membership and us at the hall are, 
communication is more important now than ever. In order 
to stay up to date with news, please make sure we have your 
current contact information along with your email. If you’d 
like to receive text alerts, please text SMART359 to (833) 
226-6947.
          
I want to personally thank the membership of Local #359 
for your generosity this past year. We again partnered with 
Phoenix Rescue Mission and during the summer months 
we donated $6,000.00 for them to use to help the Arizona 
homeless.

SMART
Local 359

Marketing
Corner

Business Rep. Luke Kasper and 
Marketing Organizer,  Greg Suydam presenting 

Phoenix Rescue Mission 
with a donation from Local 359.
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First, thanks all for keeping Arizona’s economy moving 
forward.  When people ask me what do the women 
and men of Local 359 do?  I explain that you are the 
backbone of the state’s economy.  If it were not for Local 
359, the Intel, the Valleywise hospital system, Banner 
of Arizona, other critical projects across our state, places 
where we work, would not function.  So, thank you for 
all you do.

For new members, my name is Mario Diaz and I work 
closely with your Local 359 leadership on seeking 
information on future projects where our membership 
can make an impact with its workforce talent.  It’s great 
to have work today, but as Jeff Holly has mentioned to 
me: “I’m always thinking about tomorrow.”  For this 
reason, my job is to keep in close contact with economic 
development organizations who are recruiting businesses 
to grow in Arizona.  I also stay in close contact with 
elected officials from across the state who can give me 
information on new projects to be built in their city or 
county.  One recent example of this information hunting 
and gathering is through a company called KORE 
Power (www.KorePower.com).

A publication on July 29, 2021, stated that “KORE 
Power selects Arizona for one million square foot 
“Koreplex” lithium-ion battery manufacturing 
facility” that will bring 3,000 jobs to the Buckeye, 
Arizona, and West Valley region.  Your union leadership 
has met with top executives of KORE Power to establish 
a working relationship that can be very beneficial to our 
Local.  Look for more information in the coming months 
for this massive project.

On the government relations side, the 2022 primary 
election had a theme of change.  Several of our Local 

SMART
Local 359

Business 
Development
Corner

MARIO DIAZ
Consultant to Local 359

359 legislative friends lost their elections.  With the glass 
half-full mentality, this means that your Local Political 
Action Committee, staffed by Pat Montroy, will have 
an opportunity to educate and inform the newly elected 
officials on all the good work our Local accomplishes.  
Finally on the political side, Local 359 hosted the 
Arizona Speaker of the House in Rusty Bowers 
to take a tour of our apprenticeship program.  He was 
very impressed with our operation as a former welding 
instructor.  Speaker Bowers did not win his election for 
state senate, but the Local will have a long-time friend 
in Rusty.

I thank you for the opportunity to work for you and with 
you.  Onward!

Mario Diaz 

 

QR-Code 
Scan SMART Local Union 359’s QR-Code  

to be taken directly to our website. 

 
The website contains the following  

information and much more! 
 

➢ CLICK ON “PAY DUES” TAB 
TO MAKE A DUES PAYMENT 

➢ GET YEARLY TAB, WELDING 
& SERVICE CLASS DATES 

➢ VIEW UPDATED 
JOURNEYMEN SCALES 

➢ APPLICATIONS FOR THE 
APPRENTICESHIP 
PROGRAM 
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ARIZONA
SHEET 
METAL 
JATC NEWS

ALBERT BLANCO, JR.
Apprenticeship Coordinator

The Arizona Sheet Metal JATC will reopen for “in-
person” learning for the 2022-2023 Year.
 
We would like to welcome Asbel Hidrogo to the AZ JATC 
as our new full-time “Office Personnel”.  She will assist 
in the administrative and clerical duties of the JATC office. 

We would also like to welcome Thom Morrison as our new 
full-time “Building Information Modeling Instructor”.

In addition, we would like to congratulate the following 
2021-2022 graduates: 

Pablo Alvarado, Francisco Avila, 
Jose Ayala-Hernandez, Charles Barrios III, 

Kawpoelah Benny, Trevor Brown, 
Joaquin Chipres, Jennifer Corral, 

Dalton Dunn, Andrew Gaiter, 
Justin Greer, Joel Guthrie, 

Sheldon Lee, Ruben Llerenas, 
Xavier Mendoza, Eduardo Meza, 
Victor Moreno, William Palmer, 
Craig Poorthunder, Sean Ross, 
Gilbert Saenz, Dillon Schlecht, 

Christopher Stoddard and Logan Viloria. 

Great Job!
Phoenix Apprenticeship classes for the 2022-2023 
year will be taught Monday through Friday from 

6:00 am to 2:30 pm and will begin as follows:

5th year “A” class, Aug. 29th  
1st year “A” class, Aug. 29th
5th year “B” class, Sept.12th

1st year “B” class, Sept. 12th
4th year “A” class, Sept.19th

1st year “C” class, September 19th
4th year “B” class, Sept. 26th
1st year “D” class, Sept. 26th

3rd year class, Oct.3rd 
2nd year “A” class, Oct. 3rd 
2nd year “B” class, Oct. 24th

TAB Class  is scheduled to begin September 7th, 2022 and 
will be on Mondays & Wednesdays from 4:00 pm to 8:00 
pm. There are still limited seats available to sign up for the 
class so contact the JATC office as soon as possible to secure 
your spot!

Service Class is scheduled to begin September 20th, 2022 
at 4:00 pm. Training class will be a modified schedule for 
both evening and Saturday classes. Service Instructor will 
approve admittance into the class.

A REMINDER TO ALL MEMBERS
The AZ JATC is still accepting new applicants for the 
2022-2023 Training Year so please spread the word!

If you have any questions, you may contact our office at 
602-275-6511.

Please stay safe and healthy!

Best Regards, 
Albert Blanco, Jr.
Apprenticeship Coordinator

5th Year Apprentices Graduating to Journeymen
Congratulations to all!




