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Business
Manager’s
Message

JEFF HOLLY
Business Manager, FS/T

A new year is underway and as you read the articles
from the Representatives you will find that work is still
plentiful with more on the way. We fully expect another
record year for sheet metal hours worked in Local 359.

Negotiations

We are entering into negotiations with SMACNA AZ
for our Collective Bargaining Agreement. Our first
meeting will be in March, and we are looking forward
to a positive dialogue with our contractor partners. We
will keep the membership informed of the tone of said
negotiations as we get further into them. Historically
we don’t go into a lot of detail about these negotiations
while they are in progress. It is important to maintain the
integrity of these dealings without external interference
until it is time for the membership to vote on whether or
not to ratify a contract. The membership has the final say
as to what is accepted or not and that will not change in

these negotiations. Please bear with us, be patient, and
we will reach an agreement that this membership will
accept.

We are also entering into negotiations with Johnson
Controls in Tucson. These are always tough. We will
also keep the membership abreast of the status of this
contract as information becomes available.

Pin Ceremony/Apprentice Graduation

On April 15", 2023, we will have our “Service Pin
Ceremony” in conjunction with the “Apprenticeship
Graduation Ceremony”. We haven’t had one since
2018 due to Covid-19, so there will be a lot of people in
attendance. For all members that due a service pin and
for all graduates since 2018 you should all be receiving
your invitations soon!

In closing, I would like to address the issue of conduct
at work. There has been an outbreak of unacceptable
behavior regarding harassment in many different forms
on several job sites recently that must cease! With so
many people working together for long hours, different
personalities will always be an issue in the construction
trade. Itisup to us to perform our duties in a professional
manner and to behave exactly as that professional’s.
Harassment in any form cannot and will not be tolerated
by contractors and with it comes harsh and immediate
consequences. All we ask of any professional sheet
metal worker is please act accordingly.




SOUTHERN
ARIZONA
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TOM MCDERMOTT
Business Representative

I hope everyone had a great holiday season. It was good
to see all of you that came to the “Tamale Luncheon”
in December. We had a lot of people show up to enjoy
the tamales that we purchased from a new place, which
everyone really seemed to like. Members also had a great
time winning a lot of items that were raffled off.

Workwise we are still very busy! Everyone in the office
has been working on recruiting new members. If you
know anyone that is interested in becoming a sheet metal
worker send them our way we need people! The process
to join is they will have to take a test that will be graded,
then they will be interviewed to determine whether they
will be offered to be hired as a journeyperson or an
apprentice.

Regarding work in my area, I will start off with Tucson.
We are still working on getting our contractors to bid
work. With RE Lee closing their doors we have no one
actively bidding in the area. There are some large projects
scheduled to start this year. There is a new casino, a
large battery plant and the Kino Sports Center on top
of many mid-size projects.

Hallcon has yards in Tucson, Yuma, Winslow, and
Phoenix. We have just negotiated a new contract for them
that was chaired by the International Representative. I
participated by putting suggestions in that our members
asked for. I traveled to all locations to have the members
vote on the proposal and it ratified 13 to 5. Some
members could not vote due to them being busy on the
road driving train personnel around.

Johnson Controls and Local 359 will be going
into negotiations this month. We have increased our
membership with the help of our Shop Stewards,
Thomas Willis and Laura Ryan. They are still very
busy working a lot of overtime to fill orders. This will
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be the first time we will be negotiating with this new
“Management Team” and so far we have been working
well together.

Universal Wall Systems is installing the exterior walls
on the Nikola Project. They have been having a rough
time on-site. They are relying on the Iron Workers to
install the steel correctly, which up until now has not
happened, so they are a few months behind schedule. On
top of that, all the supervision quit and went home. A
new team came out to finish the project. It looks like they
should be done in April or May.

Sylvan is presently installing the HVAC on the Nikola
Project. John Hauck is their supervisor on-site and he
is going to start estimating for them as well. He is going
to be bidding more work in the Tucson area in hopes of
establishing a presence there and to fill the void left from
RE Lee.

Durr is working on the Lucid Project. They are
installing spray booths and associated duct work. They
had a shut down over the New Year break. They had 18
members on a day shift and 18 on the night shift. Luckily
Intel was shut down over the holidays, so we were able
to get the manpower needed from the members working
at Intel. The guys did a great job and made some good
money. | spoke with the superintendent and from the
work they did on the shutdown it opened work for the
next phase of the project. They are looking to pick up
about 30 members for a 14-month duration. The first
couple of months the schedule is going to be Wednesday
to Sunday. They are going to be working in the existing
factory and are going to have to work around the plant’s
schedule, so they don’t interfere with production of the
car.

Harder is also working at Lucid installing the HVAC.
They still have about 8 on-site and it looks like they
should be through summer. They are looking at more
work on-site, hoping they can work directly for Lucid.

Harris Arizona’s National Team has about 12 working
at the Lucid site. What I mean by “Harris National”
it is not our local supervision running the project but is
still Harris. They are working on Phase 2 of the project.
They are mainly installing the HVAC. They are working
a 4-10 schedule off and on when they can and when the
schedule permits. The scope of work should be done
mid-summer.

Price Industries and Local 359 just finished
negotiations. It was a challenge to work out all the details
because they introduced a “New Classification” and
“Grade of Worker” to match their other plants. After
about a month of working with our “Stewards and the




Management Team” we received a proposal to present
to the membership and it was ratified. The members,
depending on their classification and grade, have seen
anywhere from $1.00 to $2.00 increase the first year
of the contract and an increase for members with
seniority.

ABM is slow where a lot of the new work in the existing
plants has been stopped. They have had some layoffs and
may have more in the future depending on what happens
with new projects in the factor. They are looking to see if
they can get some work at TSMC.

Harris & Hart in the existing factory is slow. They
have work through February, but after that, there are
no new projects scheduled at this time. They will be
moving people over to the Eagle Project and to Fab 6.
Superintendent Mike Daugherty will be transferred to
Samsung in Texas sometime in the near future. The Eagle
Project is the new fabs for Hoffman. They are starting
to pick up and have about 35 on-site presently. They will
start ramping up and they think with the schedule they
are going to be up to 100 members by the end of April.
They have been sectioning pipe for the last 3 months, so
when you are on-site there is pipe all over the yard. Fab
6 is picking up, they have a large project for that site, and
they are looking to start hiring. They think they will have
30 on-site by mid-March. They have been knocking duct
together for 2 months to get ready for install.

Apollo has been slowly hiring more members. They have
about 30 members working at the Eagle Project. They
are installing the HVAC on-site and are looking to bid on
tools when the time comes. They will be hiring a welder
for a boiler exhaust system. It is a stainless steel 20-inch
round schedule 40 pipe which will require you to carry a
certification. I received from our CWI all the materials to
support anyone interested in scheduling to come down to
take the test. I was advised that it is an 8-hour test, and it
is no joke, meaning it is not an easy test!

B&D Industries is the electrical company out at Intel.
They signed up with us a few years ago so they could
hire our BIM guys. They are busy now; however, I am
not sure what the future holds for them.

Kolsten is building duct for various projects.
Unfortunately, one of our members had a serious injury
recently on the job. He is recovering and is in great
spirits! Thank you to all members that participated in
the 50/50 raffle at the last union meeting. We were able
to donate the money to him. Please keep him in your
thoughts and prayers for a quick recovery.

Superior is also busy building duct and spiral for many

of our projects. They are looking into starting a swing
shift soon. I have no time frame for the start date, but it is
not too far off. They will be looking to hire shop people.
If you are interested or know anyone, please let us know.

SASMI

Under SASMI rules all “Building Trades Members”
that have the SASMI benefit who worked under 850
hours between July and December can file for the
“SASMI Unemployment Benefit”. We will need
unemployment history and copies of all W-2’s. They
also recently sent out a notice in the mail regarding a
“$275.00 Voucher for Boots”. To take advantage of this
benefit you must apply online. Their website is www.
sasmi.org. Fill out the application accordingly and they
will email you the voucher to get your boots. There
is also a “Yearly Physical Benefit” for members and
their family who get a yearly physical. The benefit pays
($200.00 for member and $100.00 per family member
up to $600.00 per year). This is free money that doesn’t
come out of your account!

In closing, brothers and sisters please be professional
when working out on the jobsites. You are not only
representing the companies you work for but most
importantly Local 359, so, please act accordingly! We
have a lot of work still on the horizon so be safe when
working with everyone.

Pictured below is the membership along with Office Staff,
Cyndi Chacon at the “2022 Tamale Luncheon”.




EASTERN
ARIZONA

PAT MONTROY
Business Representative

As we move into 2023 the situation is the same—Lots
of work.

The largest project in my area is in East Mesa and we
have two contractors on that site. This project known
as MAZ has over 2.5 million square feet of data storage
under roof and has three phases that stretch out over
several years. Crown Corr has secured the architectural
metal, louvers and building envelope system on all
three phases of this project and is currently working on
Phase 1 with 30 sheet metal workers working 40 to 48
hours a week. The members on-site are doing extremely
well with high production and quality levels. Phase 2
of the project is well underway with structural steel and
decking, although the site inspection of the steel indicates
it is not yet ready for the company to begin installing
exterior wall panels. Crown Corr is working with the
General Contractor to coordinate where and when they
can get started. The concern for the company is that they
have assembled a great crew and are trying to avoid any
lay-offs or lag time between phases.

Southland is also on-site at MAZ. They have secured
the interior insulated wall panels as well as the HVAC on
this project for all three phases. They currently employ
80 members on-site plus 4 members in the off-site cut
shop. As I write this article, the schedule shows them
holding steady with the number of members working on-
site. Phase 1 fan deck is the hot item right now. They are
currently employing many members at 60 plus hours a
week including Sundays to meet this tightened schedule.
Ideally, the members working in Building 1 when
complete, will move over to Phase 2, Building 5 when
that is ready for installation of interior wall panels and
HVAC. As we know in construction the only thing that
remains the same is that everything is subject to change.

Pictured below is General Foreman, Gabriel Cortez
inspecting fan array’s at the MAZ project in Mesa, along
with Anthony Sedillo and Cody Myers installing supports.

i

Pictured below members are raising large duct and the spider
crane in action installing insulated interior wall panels.
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Bel-Aire Mechanical is wrapping up the Iron Mountain
Project and there is a possibility of another building
going up just up the road from that one. They were
successful in securing the next two buildings Phases 3
and 4 at NTT. The anticipated start date for sheet metal
is in late spring in Phase 3 Building. When that is near
completion our members should be able to move into
Phase 4 Building with both buildings set for completion
in June of 2025. QTS Project is located at 40" street and
202 freeway. It is a project they took over after TDI was
descoped from the project. The site is expected to have
five buildings eventually, and they will begin in Building
5 with the others on hold for now. This project is slated
to have sheet metal on it sometime around late summer
and is expected to employ 10 to 20 sheet metal workers
depending on the final schedule.

University Mechanical still has a small crew at
Valleywise Hospital completing trim on a few floors
as well as punch list items. There are some spaces that
were shelled originally and may possibly open for build
outs in the future. They are bidding on more sheet metal
work, and I will speak about those projects in the future.

Zahner Company has a small project in downtown
Scottsdale. This unusual architectural project was
supposed to be completed prior to the Superbowl. Due
to another trade’s math inability, they had to pull off for
about a month while the General Contractor worked with
the Structural Contractor to fix the issues. They seem to
be fixed and this project is expected to last another two
months.

Pictured below is the unique Architectural Project
where Local Member, Faraji Amie installed metal for
weatherization prior to the finished metal being installed.

Pictured below are unique Architectural Projects in
Scottsdale one being worked on and the other one
completed by Zahner Company.

Metal Form Manufacturing has 7 members working
40 hours a week with some overtime. The members
continue to build Sound Attenuators across the county.
They implemented a production incentive that leads to
an increase in our members paycheck monthly. Our
members have hit this goal eight out of nine months and
looks like they will hit the mark again.




Pure Guard negotiations have been completed and the
membership voted to ratify the agreement. There were
increases to the monies and benefits across the board.
Here is a breakdown of what members will receive in
this new agreement.

» Increases in starting pay.

» Increases in existing members’ pay.

> Seniority raises based on years of service.

» Additional PTO time.

» Additional break time.

» Added an additional paid holiday.

» Added new language changes in classifications
that will allow our members to advance within
the company and makemore money.

» A three-year agreement that will expire in 2025.

I hope you all had a great start in 2023 and that you and
your family continue to be healthy and prosperous.

Our movement is of working people, for the working
people, by the working people. -- Samuel Gompers

WESTERN
ARIZONA

LUKE KASPER
Business Representative

Hopefully everyone is having a happy new year. So far
2023 has been busier than ever. We still have over 250
travelers working in town and are expecting a lot more
throughout the year at TSMC and some of the other
projects in town.

Regarding work in my area, I will start the year with
Sub-Zero. Ground was broken on what will be almost a
600,000 square foot facility sitting on 36 acres just down
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the street from their current Goodyear facility. When the
facility is completed, they will have just over 1 million
square feet in Goodyear alone. The new location will
undoubtedly offer more jobs to the city and grow our
production membership.

Hercules is still plugging away at getting their
distribution center set up. The overhead crane has finally
been installed and is operational. This new addition
makes unloading and stagging coils much safer and
efficient. Business Manager, Jeff Holly and I are in the
final stages of negotiating a production agreement for the
Distribution Center with Dan Grady, Vice President
of Manufacturing. This agreement will allow them to
utilize a “Blue Label” as well as the “Yellow label”
they already use.

Pictured below is the new overhead crane installed and
operational in their new distribution center.

Harder Mechanical has been aggressively bidding
work all over the valley. In my area they are steadily
working at the Ping headquarters and are currently
working on three new phases at the same time. They
are about 60% complete. They have landed two 4-to-
6-million-dollar jobs out at Luke Air Force Base, but
they both have been pushed out to July of 2024. TSMC,
Harder is back in the mix. They have a few members on-
site working on some miscellaneous general sheet metal
jobs. Once tool install begins, they will have five tools to
do, and hope to gain more. Over at Abrazo Arrowhead
a handful of our members are on-site as needed. They
plan to top out at 8 to 10 members once the addition of
an additional floor opens for duct installation.

Right across the street from Abrazo Arrowhead is
the new Phoenix Children’s Hospital facility where
Bel-Aire is working. Brandon Volopich is heading up




this one. They received their first duct delivery in early
February and should be up to 20 members by the summer.
In the shop they have picked back up and are keeping
10 to 15 members busy fabricating duct for some of
their data center work in Tom and Pat’s areas. With any
luck they will land some of the casino work at Desert
Diamond and the new casino planned over off the 303
and Northern.

Harris landed a job up in Prescott at the VA Hospital.
This one will get underway once the underground is
completed. The job will consist of adding air handlers and
the complete systems in three different existing buildings
that currently are heated and cooled with window units.
They also picked up a little work at Luke Air Force
Base, which is still a few months out. Out at TSMC the
warehouse building is nearing completion and will soon
be turned over.

Apollo has hit the site at TSMC for their tool install
scope. In conversation with their Superintendent, Ron
Chaffin, with the scope that they have a contract for they
should be at about 60 to 80 members by mid-year and are
eager to procure as much work as they can on-site.

Streimer as of early to mid-February have hired around
10 members for TSMC to get set up and get rolling on
their tool install package of 600+ tools. They anticipate
150ish workers at peak. With the schedule, whether they
hit that many and how soon is still up in the air.

Southland is steady at TSMC with around 20 members.
They will add to their workforce as needed for their tool
install scope of 198 tools. Outside of TSMC, Southland
is only getting busier. Out at the Vantage Data Center
they should be up around 20 members by the end of the
year. Bristol Myers Squibb has contracted Southland
for 18 million dollars in sheet metal alone for the new
cleanroom addition. When complete it will manufacture
syringes. They started doing prep work and temporary
tie ins at the end of February. They should start putting
on folks in late April, peaking at around 35. They will
need S.S. welders for this job, so if you need to certify or
recertify, please reach out to the JATC.

Tweet-Garot out of Wisconsin, will be on-site in late
March at the Nestle Plant. Not a huge job but will keep
10 to 15 members busy. They will need S.S. welders as
well. We should start seeing the job pick up late April or
May. In talks with their team they originally planned

on knocking out the Nestle job and heading back out of
town. They are now looking to possibly start bidding for
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other work in the valley and maybe even chase after
work in markets that our local contractors typically
don’t.

ACCO is still maintaining their presence at TSMC of
just under 300 members and travelers. They continue
to bid on other work in the valley. According to
Mark Daniels, ACCO’s Sheet Metal General Field
Superintendent, they landed a 3 to 4 million-dollar job
outside of TSMC but was unable to share the location
and specifics.

Back in early December, President, Joe Biden was
in town to visit TSMC, where he toured and spoke at
the facility. After being notified 30 minutes prior to
the deadline, Jeff and I were able to provide requested
information over to the “White House Staff”. This
information was required to allow some of our members
to attend the “President’s Speech”. Of the ACCO
employees at TSMC here are the members that were
able to attend; First Year Apprentice, Jordan Cloer,
Journeyman, Dylan Wilke, General Foreman,
Travis Tennert and Jobsite Steward, Ray Calvin. In
addition, Ray Calvin was also able to tour the site and
meet President Biden, which was quite an honor!

As we move into the spring and continue to get busier,
we will need a lot more help from members from other
locals throughout the country. These folks will be
looking for hotels or apartments to stay at while they
are in town. | have been in contact with a lady that
oversees just under 30 apartment complexes in the
valley. She has indicated she would like to help the
travelers working here, therefore if you are a traveler or
are working alongside one who may be looking for an
apartment, please reach out to me, and I will share the
contact details.




SMART
Local 359

Marketing
Corner

GREG SUYDAM
Marketing Organizer

I would like to wish the membership along with their
families a Happy 2023! Here at the hall, we are picking
up right where we left off in 2022. We are all busy, good
busy! With the amount of work, we have and the amount
of projected work, we are constantly looking to hire both
journeymen, journeywomen and apprentices. Some of
you may have noticed our new “Career Fair/Trade Show
Trailer”. With the world slowly getting back to normal,
we have ramped up our efforts to attend trade shows to
get our brand noticed. Mainly aimed at “High School
and Trade School Students”. We are allowing them to
walk through the trailer, practice on one of our “Virtual
Welders”, see our “BIM Program” and other valuable
aspects of our trade.

We are still fielding calls from out-of-town contractors
interested in rumored projects, and we have signed
signatory contractors at a local level. These contractors
have all expressed their interest in staying here in AZ
with hopes of landing other projects.

Our Production membership is continuing to grow.
This past year we have almost doubled our numbers. I
contribute this partially to the changes in the office that
our Business Manager, Jeff Holly, has made. Instead
of having one Business Agent handle Production, we
all are over seeing it, which allows the membership
to be represented properly. We have also appointed
new motivated stewards in the shops. Our newly hired
members are reacting well with them!

Sub-Zero’s employee count has grown to right about 700
employees and Local 359 is representing about 40 percent
of them. They have broken ground on a new facility just
north of the original facility. They’re going to move the
employees from the Van Buren (non-union) facility to the
new facility. It also sounds like management is going to
allow us access so we can speak to the new employees in
hopes of signing them up.

Pure Guard membership has tripled in size with their
new facility and I don’t see them slowing down anytime
soon! We are fortunate enough to represent 100 percent
of those employees.

Due to how busy both the membership and all of us here
at the hall are, “Communication” is more important
now than ever! To “Stay up to date with news”, please
make sure we have your current contact information
along with your email. If you’d like to receive “Text
Message” alerts, it’s simple just text (833) 226-6947,
then type SMART Local 359.

Thank you to the “Membership of Local 359” once
again for your generosity to those in need. We donated
$2,000.00 to “Phoenix
Rescue Mission” during
Thanksgiving to help supply
meals to the homeless
during the holidays.

Business Manager, Jeff =
Holly presenting them j
with a check.




ARIZONA
SHEET
METAL
JATC NEWS

ALBERT BLANCO, JR.
Apprenticeship Coordinator

It is with great pleasure to announce that our “Arizona
Sheet Metal Joint Apprenticeship Training Program”
was awarded the “Platinum Accredidation Award”.
We are one of a few JATC’s across the country to receive
this award. Thank you to the following that made this
possbile starting with our Instructors, Mike Sapien, Jim
Burkett and Thom Morrison. Our JATC Committee,
Jeff Holly, Tom McDermott, Luke Kasper, Mike
Daugherty, Jim Dinan and Katie Watson-Cruz. Our
Office Staff, Asbel Hidrogo and Pam Lake. I as the
Apprenticeship Coordinator am very proud of this
achievement and thank each and everyone of them along
with SMART Local Union 359 for their continued hard
work and dedication to this Apprenticeship Program.

Pictured left to right — Tom McDermott, Thom Morrison,
Jeff Holly, Albert Blanco, Jr., Mike Daugherty, Luke Kasper,
Jim Burkett, Asbel Hidrogo & Mike Sapien

2022 Women Build Nations Conference

The 2022 Women Build Nations Conference was
held in Las Vegas, Nevada. Our office sent three (3)
apprentices and SMART Local Union 359 sent two (2)
journeypersons. Pictured from left to right is Alyssa
Sykes-2nd year apprentice, Sarena Attikai - 4th year
apprentice, SMART International President, Joseph
Sellers, Robline Swanson-journeyperson, Celane
Tsosie-2nd year apprentice, Rachel Sagasta-4th year
apprentice and Tamara Yazzie-journeyperson.

**Journeyperson Upgrade Classes**
“Journeyperson Upgrade” class schedules have been

uploaded to SMART Local Union 359°s website: www.
smw359.0org. If you need additional training, please
contact our office at 602-275-6511 to secure your spot.

**Graduation Ceremony**
We will be hosting a “Graduation Ceremony” in

conjunction with the SMART Local Union 359’s “Pin
Ceremony” on Saturday, April 15th, 2023. This will
be for graduating classes - 2018, 2019, 2020, 2021 &
2022.

A REMINDER TO ALL. MEMBERS

The AZ JATC is still accepting new applicants for the
2022-2023 Training Year so please spread the word!

If you have any questions, you may contact our office at
602-275-6511.

Please stay safe and healthy!

Best Regards,
Albert Blanco, Jr.
Apprenticeship Coordinator
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SMART LOCAL UNION 359
2604 E. ADAMS ST
PHOENIX, AZ 85034-1409

Office Number - 602-273-1388
Fax Number — 480-867-4375
www.smw359.0rg

Monthly Union Dues
$30.00 per month
~Options to pay your dues~

Pay In Person- Monday through Friday -7:00 AM to 4:00
PM -closed for lunch from 11:00 AM to 12:00 PM. Our
address - 2604 E Adams St., Phoenix, AZ 85034.

Mail in payment-via check, money order, cashier’s

check, made payable to: SMART Local Union 359 and
mail to 2604 E Adams St. Phoenix, AZ 85034.

Pay dues online - www.paydues.io
There is a fee and you must have a Membership (1A)
Number to login.

Pay over phone - with a credit card-
602-273-1388, there is a $4.60 fee.

Arizona Sheet Metal Trade Trust Funds
Information at your fingertips!

Once you become eligible for benefits you can
Login and register at ssatpa.com

You can view information regarding your
Medical, Dental, Vision & Local Pension information.

If you need assistance contact
customer service at
602-249-3582

National Pension Fund
www.smwnbf.org

3180 Fairview Park Drive, e 400
Falls Church, VA 22042

Bore: 1) 38-100 | ol e (00 2344622 | 103 683032
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SMART Local Union 359
Officer’s

Jeff Holly, Business Manager/FST - 602-273-1388 Ext. 118
(Cell) 602-432-2058 — jholly@smw359.org

Tom McDermott, Business Rep. - 602-273-1388- Ext. 112
(Cell) 602-321-6861- tmcdermott@smw359.org

Pat Montroy, Business Rep. - 602-273-1388-Ext. 114
(Cell) 602-432-7253- pmontroy@smw359.org

Luke Kasper, Business Rep. - 602-273-1388 Ext. 120
(Cell) 602-432-2655- Ikasper@smw359.0rg

Greg Suydam, Marketing Organizer- 602-273-1388 Ext. 119
(Cell) 602-432-8557 — gsuydam@smw359.org

SMART Local Union 359
2023 — Holidays

January 2nd, 2023 New Year’s Day (Monday)

February 20th, 2023  President’s Day (Monday)

May 29th, 2023 Memorial Day (Monday)

July 4th, 2023 Independence Day (Tuesday)

September 4th, 2023  Labor Day (Monday)

November 10th, 2023  Veteran’s Day (Friday)

November 23rd, 2023  Thanksgiving Day (Thursday)

November 24th, 2023 Day After Thanksgiving (Friday)

December 25th, 2023  Christmas Day (Monday)

VISION BENEFITS

DavisVision

By VersantHeallh

www.davisvision.com - Live support -1-800-999-5431

DENTAL BENEFITS

& DELTA DENTAL

Delta Dental of Arizona
www.deltadentalaz.com - 602-938-3131 or 800-352-6132

ENVISIONRX S!!1X10
Prescription Benefits - 800-361-4542
WWW.envisionrx.com

National Supplemental
Savings Plan (401k)

5 /-,{”. -~ el

John Hancock

www.myplan.johnhancock.com
1-833-388-6466
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~Let Us Always Remember~

RICHARD D. BREWSTER -~ DAVID M. WATERS
GREGG P. SIERRAS ~ ROBERT K. ADAIR
HARRY W. MARTIN ~ GEORGE F. GANEM

~May They Rest In Peace~

~UPCOMING PIN CEREMONY~
SATURDAY, APRIL 15TH, 2023

Please contact Cyndi Chacon or Anita Abalos as soon as possible
if you feel you are due a pin.
602-273-1388
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Phx Office: 2604 E Adams St. Phoenix, AZ 85034-1409
Phone: 602.273.1338

Jeff Holly
Business Manager &
Financial Secretary/Treasurer

Tom McDermott
Business Representative

Pat Montroy
Business Representative

Luke Kasper
Business Representative

Greg Suydam
Marketing Representative

Anita Abalos
Executive Secretary

Cyndi Chacon

Bookkeeper
MARCH 2023 APRIL 2023
09 Phoenix Retiree’s Meeting 10:00 AM 11 Tucson Retiree’s Meeting  10:00 AM
09 Phoenix Union Meeting 5:00 PM 11 Tucson Union Meeting 5:00 PM
14 Tucson Retiree’s Meeting 10:00 AM 13 Phoenix Retiree’s Meeting 10:00 AM
14 Tucson Union Meeting 5:00 PM 13 Phoenix Union Meeting 5:00 PM
30 E-Board Meeting (viaZoom)  4:00 PM 15 Pin Ceremony / Apprentice Graduation
(Saturday)
27 E-Board Meeting (via zoom) 4:00 PM
MAY 2023 JUNE 2023
09 Tucson Retiree’s Meeting 10:00 AM 08 Phoenix Retiree’s Meeting 10:00 AM
09 Tucson Union Meeting 5:00 PM 08 Phoenix Union Meeting 5:00 PM
11 Phoenix Retiree’s Meeting 10:00 AM 13 Tucson Union Meeting 5:00 AM
11 Phoenix Union Meeting 5:00 PM 29 E-Board Meeting (via zoom) 4:00 PM

25 E-Board Meeting (via zoom) 4:00 PM
29 Memorial Holiday (observed)  Monday

LOCAL UNION 359 OFFICE HOURS
72:00 A.M. TO 4:00 P.M. (Monday through Friday)
(Office closes daily from 11:00 to 12:00 for lunch)
DISPATCH HOURS




